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is definitely determined that the work
on the circuit has been completed.

(d) When work is performed imme-
diately adjacent to an open-front ener-
gized board or in back of an energized
board, the board shall be covered or
some other equally safe means shall be
used to prevent contact with any of the
energized parts.

[47 FR 16986, Apr. 20, 1982, as amended at 67
FR 44545, July 3, 2002]

EFFECTIVE DATE NOTE: At 76 FR 24711, May
2, 2011, §1915.181 was amended by revising
paragraph (c), effective Aug. 1, 2011. For the
convenience of the user, the revised text is
set forth as follows:

§1915.181 Electric circuits and distribution
boards.

* * * * *

(c) De-energizing the circuit shall be ac-
complished by opening the circuit breaker,
opening the switch, or removing the fuse,
whichever method is appropriate. The circuit
breaker, switch, or fuse location shall then
be locked out or tagged in accordance with
§1915.89.

Subparts M-O [Reserved]

Subpart P—Fire Protection in
Shipyard Employment

SOURCE: 69 FR 55702, Sept. 15, 2004, unless
otherwise noted.

§1915.501 General provisions.

(a) Purpose. The purpose of the stand-
ard in this subpart is to require em-
ployers to protect all employees from
fire hazards in shipyard employment,
including employees engaged in fire re-
sponse activities.

(b) Scope. This subpart covers em-
ployers with employees engaged in
shipyard employment aboard vessels
and vessel sections, and on land-side
operations regardless of geographic lo-
cation.

(c) Employee participation. The em-
ployer must provide ways for employ-
ees or employee representatives, or
both to participate in developing and
periodically reviewing programs and
policies adopted to comply with this
subpart.

§1915.502

(d) Multi-employer worksites—(1) Host
employer responsibilities. The host em-
ployer’s responsibilities are to:

(i) Inform all employers at the work-
site about the content of the fire safety
plan including hazards, controls, fire
safety and health rules, and emergency
procedures;

(ii) Make sure the safety and health
responsibilities for fire protection are
assigned as appropriate to other em-
ployers at the worksite; and

(iii) If there is more than one host
employer, each host employer must
communicate relevant information
about fire-related hazards to other host
employers. When a vessel owner or op-
erator (temporarily) becomes a host
shipyard employer by directing the
work of ships’ crews on repair or modi-
fication of the vessel or by hiring other
contractors directly, the vessel owner
or operator must also comply with
these provisions for host employers.

(2) Contract employer responsibilities.
The contract employer’s responsibil-
ities are to:

(i) Make sure that the host employer
knows about the fire-related hazards
associated with the contract employ-
er’s work and what the contract em-
ployer is doing to address them; and

(ii) Advise the host employer of any
previously unidentified fire-related
hazards that the contract employer
identifies at the worksite.

§1915.502 Fire safety plan.

(a) Employer responsibilities. The em-
ployer must develop and implement a
written fire safety plan that covers all
the actions that employers and em-
ployees must take to ensure employee
safety in the event of a fire. (See Ap-
pendix A to this subpart for a Model
Fire Safety Plan.)

(b) Plan elements. The employer must
include the following information in
the fire safety plan:

(1) Identification of the significant
fire hazards;

(2) Procedures for recognizing and re-
porting unsafe conditions;

(3) Alarm procedures;

(4) Procedures for notifying employ-
ees of a fire emergency;

(5) Procedures for notifying fire re-
sponse organizations of a fire emer-
gency,
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